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A 
ccording to The Drug Enforcement Administration (DEA) there has been an alarming increase in the 
lethality and availability of fake prescription pills containing fentanyl and methamphetamine. At the end of 
2022, the Drug Enforcement Administration (DEA) announced the seizure of over 50.6 million fentanyl-

laced, fake prescription pills and more than 10,000 pounds of fentanyl powder in 2022. The DEA Laboratory 
estimates that these seizures represent more than 379 million potentially deadly doses of fentanyl. 
 
Fentanyl is the deadliest drug threat facing this country. It is a highly addictive man-made opioid that is 50 
times more potent than heroin. Just two milligrams of fentanyl, the small amount that fits on the tip of a pencil, 
is considered a potentially deadly dose.  
 
International and domestic criminal drug networks are mass-producing fake pills, falsely marketing them as 
legitimate prescription pills, and killing unsuspecting Americans. These counterfeit pills are easy to purchase, 
widely available, and often contain deadly doses of fentanyl. Pills purchased outside of a licensed pharmacy 
are illegal, dangerous, and potentially lethal. This warning does not apply to legitimate pharmaceutical 
medications prescribed by medical professionals and dispensed by pharmacists. 
 
DEA laboratory testing in 2022 revealed that six out of ten fentanyl-
laced, fake prescription pills contained a potentially lethal dose of 
fentanyl. This is an increase from DEA’s announcement in 2021 that 
four out of ten fentanyl-laced, fake prescription pills contain a 
potentially deadly dose. 
 
The DEA seized more than double the amount of fentanyl-laced, 
fake prescription pills that it seized in 2021. They also seized nearly 
131,000 pounds of methamphetamine, more than 4,300 pounds of 
heroin, and over 444,000 pounds of cocaine. Methamphetamine is 
increasingly being pressed into counterfeit pills. 
 
Some of the most common counterfeit pills are made to look like prescription opioids such as oxycodone 
(Oxycontin®, Percocet®), hydrocodone (Vicodin®), and alprazolam (Xanax®); or stimulants like 
amphetamines (Adderall®). Fake prescription pills are widely accessible and often sold on social media and e-
commerce platforms – making them available to anyone with a smartphone, including teens and young adults. 
These counterfeit pills have been seized by DEA in every U.S. state. 
  
Drug traffickers are using fake pills to exploit the opioid crisis and prescription drug misuse in the United 
States, bringing overdose deaths to American communities. Drug trafficking is also inextricably linked with 
violence.  
 
The only safe medications are ones prescribed by a trusted medical professional and dispensed by a licensed 
pharmacist. Any pills that do not meet this standard are unsafe and potentially deadly.  
 
If you are dealing with a drug problem, call Fully Effective Employee to talk confidentially with a trained 
counselor.  Call 425-454-3003 or toll-free at 800-648-5834. 
 
DEA Sources: https://www.dea.gov/onepill-toolbox, Drug Enforcement Agency  

https://www.dea.gov/onepill-toolbox
https://www.dea.gov/press-releases/2022/12/20/drug-enforcement-administration-announces-seizure-over-379-million-deadly


S 
ooner or later, almost all of us will find ourselves trying to cope with how to manage conflict at 
work. Here are some tips and techniques to use when dealing with conflict, which can also be used in 
your personal life. 

 
Understand your own needs—Conflict is often the result of unmet needs. Some examples of needs are 
recognition, fairness, understanding, security, predictability and balance. Try to understand your own needs 
in a way that’s not just wishing for someone else to change what they’re doing.  
 
Get a different perspective—You may be going through some challenges unrelated to the conflict, which 
reduce your ability to respond effectively. When you step back, you may be able to see that the issue itself 
isn’t insurmountable. But, because of everything else going on, you may have a lower tolerance.  
 
Get a second opinion—Discuss the facts of the conflict with a trusted person who can help evaluate your 
perception.   
 
Don’t blame or shame others and don’t see yourself as a 
victim—When we accuse someone else or point out their flaws, their 
reaction may be to justify, defend, counter-attack or withdraw. And, if 
we believe we’re under attack, we may do the same. It’s hard to be 
open to new ideas and resolve conflict when we think we’re under 
attack.   
 
Think about underlying issues—If you have conflict with someone, 
it’s unlikely you’re their biggest concern. In most cases, family, 
finances, relationships and health are primary issues. Consider what 
might be behind the other person’s behavior.  
 
Talk it out—Once you understand your own needs, sit down with the other person and seek to understand 
their needs. Find out what’s necessary for you both to resolve the on-going issues. Remember to resist 
blaming or shaming. Focus only on the solution (what changes can be made), even if the other person goes 
back to the problem. If this seems too challenging, ask someone respected by all parties to help with this 
step.  
 
Get commitment instead of compliance—When everyone is part of creating the solution and walking 
away with their dignity intact, long-term success is much more likely. When someone is threatened, forced 
into action, or can’t see the benefit the change holds for them, they may not feel as committed to the 
resolution.  
 
Let it go—Whether the resolution is exactly what you hoped for, or just good enough, don’t let it continue to 
affect your well-being. Holding on to these thoughts can be damaging to your mental and physical well-
being. 
 
Sometimes, conflict seems overwhelming. We may wonder why we can’t resolve issues easily and feel 
frustrated and hurt. At times, we may believe the conflict is someone else’s fault entirely, and don’t see our 
part in it. At other times, we may think it’s all our fault. It may be hard to accept, but your needs and the 
needs of the person you’re in conflict with are both important. Resolution happens when everyone’s needs 
are met. 
 
If you can use the help of a professional counselor to resolve a conflict, call us at 425-454-3003. 
 
Source: Workplace Strategies for Mental Health 
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https://www.workplacestrategiesformentalhealth.com/resources/resolving-personal-conflict

